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EDITORIAL

From 1971 to 1979, the American 
sitcom “All in the Family” titil- 
lated US television audiences with 

a microcosm of the culture wars of the 
time. White, middle-aged, working class 
(and let’s face it, racist and sexist) Archie 
Bunker lamented a fast-changing world 
in which the social norms he had been 
raised with were falling by the wayside. 
The opening theme song included such 
lines as, “And you knew who you were 
then/Girls were girls and men were men,” 
along with “Hair was short and skirts 
were long.” At song’s end, Archie and his 
tender, yet hapless wife, Edith, would 
soulfully belt out: “Those were the days!” 

But were they really “the good old 
days”? When it comes to the matters of 
gender and sexuality, I beg to differ, and 
am deeply gratified to see change occur-
ring in many quarters. Indeed, long-
standing rigid gender roles and uncom-
promising cultural frames of reference 
for sexual identity have been giving way 
in recent decades to more nuanced and 
inclusive understandings of these matters. 
Similarly, tacit acceptance of harassing 
and violent sexual behaviour is reaching 
a tipping point at the moment in places 
like the United States, where the recent 
#MeToo movement is credited with 
having opened the door on an unprece-
dented public conversation about sexual 
harassment in politics, the entertainment 
industry, the fine arts world, Olympic 
sports, the media and beyond.

Our field of international education 
operates in this same ‘gendered world’.  

As many around the world endeavour to 
make sense of evolving and more critical 
understandings of gender and sexuality, 
so too should we, as international educa-
tion professionals. This issue of Forum, 
therefore, specifically tries to bring into 
focus ways that gender and sexuality are 
important considerations in our work. 

Our contributing authors provide us 
with insight and impetus to consider such 
questions as: What do gender imbal- 
ances in international academic mobil-
ity mean – for the individuals included 
and excluded from these opportunities, 
for the institutions involved, and for 
broader societies? To what extent are 
international education professionals 
and programmes prepared to effectively 
engage and serve individuals who identify 

as lesbian, gay, bisexual, transgender or 
queer/questioning (LGBTQ )? What 
can each of us do to advance awareness, 
inclusiveness, fairness, and equity across 
the gender and sexuality continuum, and 
beyond? 

As our interviewee, Dr Joanna 
Regulska, aptly reminds us: “we have 
nothing to lose” by asking these (admit-
tedly, often sensitive and difficult) ques-
tions, but so much to gain. Let “these be 
the days” we look back on with fondness 
for the courage, compassion and clarity 
we applied to an honest consideration of 
‘our gendered world’. 
— LAUR A RUMBLEY, EDITOR
PUBLICATIONS@EAIE.ORG
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Rajika Bhandari
Head of Research, Policy and Practice, Insti-
tute of International Education (IIE), USA

Rajika, a speaker of both English and Hindi, 
became interested in how and why individuals 
cross borders for an education after studying 
abroad in the USA. 

Gudrun Chazotte
Senior Desk Manager, German Academic 
Exchange Service (DAAD), Germany

Gudrun is a big supporter of international 
education, and, as she is a pianist, a big fan 
of composers George Gershwin and Johann 
Sebastian Bach. 

Andrée Sursock
Senior Adviser, European University 
Association (EUA), Belgium

Before becoming involved in internation-
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anthropologist. 

Anna Sadecka
Head of the Section for EU Educational 
Programmes, International Relations Office, 
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Anna has focused much of her research on 
Nepalese students in Poland. 

César Álvarez Alonso
Executive Director, Real Colegio 
Complutense, Harvard University, USA

In his free time, César volunteers for a variety 
of advocacy and activism initiatives for 
immigrants, refugees and asylum seekers. 

Xiana Sotelo
Associate Professor at Francisco de Vitoria 
University (UFV), Spain

A teacher of English and Spanish as a 
foreign language, Xiana often writes digital 
poetry, which she uses as an aid in building 
intercultural bridges.

Andrea Flora Bauer
Scientific Officer, University of Basel, 
Switzerland

Andrea actually became interested in 
internationalisation through her involvement 
with antelope, a programme that promotes 
advancement for young female researchers.

Patricia Zweifel
Scientific Officer, University of Basel, 
Switzerland

When she’s not helping advance the careers 
of young female researchers, Patricia enjoys 
exploring with her two-year-old son, who 
teaches her to view the world in a very 
inspiring way. 

Joanna Bagniewska
Teaching Fellow, School of Biological 
Sciences, University of Reading, UK; 
Communications and Public Engagement 
Officer, University of Oxford, UK

A zoologist and science communicator, Joanna 
enjoys the field so much she spends her free 
time on science as well, doing everything from 
writing about it, speaking about it, to perform-
ing stand-up comedy with jokes about science!

Simona Torotcoi
PhD Candidate, Central European University 
(CEU), Hungary

Belonging to the Roma ethnic group herself, 
Simona researches the experiences of Roma 
women and girls in education, and works on 
social inclusion policies due to this interest.  

Frederic Fovet
Assistant Professor, Faculty of Education, 
University of Prince Edward Island, Canada
Frederic likes to stay active. He is a keen skier 
in the winter and a self-proclaimed canoe 
fanatic in the summer. Sometimes his two 
large dogs join him on board!

Mata Haggis
Professor of Creative and Entertainment 
Games, Academy of Digital Entertainment, 
Breda University of Applied Sciences 
(NHTV), the Netherlands

Mata used to be a circus performer, spend-
ing years juggling and breathing fire! Today 
Mata develops games, paints, and is learning 
wood carving. 

Jonny Johnston
Student Mobility Officer, Trinity College 
Dublin, Ireland

Jonny loves to go on urban cycling adventures 
in his spare time, having recently upgraded his 
bike to a folding Brompton – we bet this makes 
his commute much easier!

Robert Coelen
Professor of Internationalisation of Higher 
Education, NHL Stenden University of 
Applied Sciences, the Netherlands

Robert enjoys taking photos, including 
underwater in tropical climates. Perhaps this 
stems from his time studying and working in 
Australia?

Jessica Price
Counseling Psychologist, Lecturer 
and Consultant; Culturally Sensitive 
Psychotherapy for International 
Communities, Bremen, Germany

Jessica is a news junkie, having previously 
worked as a journalist. While she spends most 
of her time helping international migrants and 
expats now, she still makes time to discuss the 
latest current events.
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What first led you to this interest in studying gen-
der, sexuality and women’s studies? What made  
this topic important for you, both intellectually  
and professionally?
jr: A lot of interest was generated by my own person-
al experience. I emigrated to the United States, so an 
initial interest I had in migration translated to doing a 
dissertation on women migrants. Coming from Poland, 
many times I was asked, ‘What’s the women’s rights 
situation in Poland?’ and there was this ‘aha’ moment 
where I thought, ‘Why are people asking me this ques-
tion?’ and this was really the moment where a feminist 
was born. That was the moment where I became far 
more engaged and aware of what it really means to be a 
woman. It has been a trajectory over time but also over 
space – in between Europe, Poland in particular, and 
the United States.

What do you see as some of the most salient issues 
in internationalisation of higher education in Europe, 
when considered through the lenses of gender and 
sexuality? 
jr: I want to be careful not to speak for everybody, as 
there is a great diversity of context. I think what strikes 
me right now as requiring more conversation is the issue 
of diversity. We don’t speak enough about it in interna-
tional education. When you look, for example, at who is 
involved in the profession, the field is actually pre-
dominately engaging women. We have a lot of women, 
but I wish we had more statistics on women of colour, 
transgender women, their ethnicity, and the sexual ori-
entation of these women, because all of these identities 
and more play such an important role. We have a lot of 

Joanna Regulska is Vice Provost and Associate Chancellor of 
Global Affairs at University of California, Davis, where she is 
also a professor of Gender, Sexuality and Women’s Studies. 
Joanna has established gender studies programmes at multiple 
European institutions. Her gender studies research focuses 
heavily on Europe and the Caucasus, making her the perfect fit 
for our issue on gender in internationalisation. 

women, but it is still a pyramid – at the top, we have 
a lot of male leaders. 

The second area involves being treated as an 
equal partner. Together with some of my peers, we 
conducted a survey and wrote a white paper about 
women leaders in international education. One 
thing that kept coming up in survey responses is that 

women would say, ‘I have to work extra hard, be extra 
professional in order to overcome being overlooked, 
undervalued, underestimated.’ or ‘Women are 
expected to work twice as hard but will earn half the 
credibility.’ There is a persistent feeling that we are 
still not equal. 

Are there any policies or practices that you think 
are particularly effective in raising awareness 
about issues of gender and sexuality?  
jr: A commitment to equal opportunities is very 
important. Even if we do have policies in place, 
the key is really the interpretation of the policies as 
well as implementation and monitoring. Does equal 
opportunity really mean equal access and afforda-
bility? What do we do to engage more women and 
men of colour? More transgender students? Or 
students with different degrees of abilities? How do 
we create awareness among faculty that there is this 
diversity of identities in their students? How do we 

There is a persistent feeling 
that women are still not equal
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hire faculty that represents that diver-
sity? Every institution has a gap – the 
diversity of students is far greater than 

that of faculty so there is always room for 
improvement there. Another opportuni-
ty is in mentorship. I know many female 
colleagues who are aware of their own 
struggles and because of this, they can be 
good mentors to students. 

Another area of concern is the 
discussion surrounding the freedom of 

expression and changing political, eco-
nomic, social climate. These are the kind 
of issues that were not as prominent as 
they are today in study abroad. Now, stu-
dents are confronted with new questions 
regularly, just as I am confronted when I 
travel. We must create students who are 
global citizens by engaging them in the 
conversation. Educating them to be more 
aware of the social, economic, political, 
historical context and to have a sense of 
cultural understanding so they can relate 
their experiences of one country to those 
of another. 

There is another issue of to what 
degree institutions support interdisci-
plinary/transdisciplinary/intersectional 
approaches to learning. How institutions 
allow cross-disciplinary work to emerge 
is important. Maybe old departmental 
structures do not serve us well today.  

At UC Davis, we don’t have graduate pro-
grammes, we have graduate groups. These 
groups are interdisciplinary, allowing 
faculty members from different disciplines 
to participate and thus creating a rich 
learning environment for students. There 
are so many different formal and informal 
ways of looking at the institution and 
the policies that are enforced to foster an 
interdisciplinary climate. 

You brought up the notion of taking 
a national experience and thinking 
about it in an international context. 
That brings up this current, very real, 
development: the #MeToo movement. 
Is there anything about this moment in 
the United States that can translate to 
something in terms of an international 
insight, in relation to international high-
er education?
jr: This is a very exciting but also very 
complicated moment. I think what is 
exciting about this moment is that wom-
en are defining what harassment means 
exactly. A lot of the legal framework, 
the definitions, were written by men, 
because men are and were in the position 

of power; they are and were the decision 
makers. This goes back to something I’ve 
done a lot of work on, which is women’s 
political participation. If women don’t 
have representation, we don’t have a 
voice. Today, women are defining  

We must create 
students who are 
global citizens by 
engaging them in the 
conversation If women don’t have 

representation, we 
don’t have a voice

Photo: TJ Ushing, UC Davis
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harassment based on their experiences – 
on what assault means for them.

We need to think about what this all 
means for institutions, what approaches, 
what policies we should be establishing. 
What are we hearing from these women, 
these students and staff, but also what is 
being done with these voices? Is there a 
space for this conversation? And where 
is it?

There are also the intercultural and 
generational dimensions. Students today 
are so much about intersectionality and 
individual agency. How do these tensions 
relate to the #MeToo movement and 
what does that mean for our strategies for 
internationalisation?  

The other thing is language. The 
language in many of these policies, quite 
honestly, is the language of men. ‘Pen-
etration’, ‘ejaculation’. That language 
doesn’t belong to women. So are we going 
to start speaking in a different voice? 
Women have a voice, but their voice needs 
to be acknowledged; it has to be heard.  

This #MeToo movement is happen-
ing in real time – are gender studies 
programmes keeping up with that? Are 
they providing a space for discussion?
jr: Gender studies has always been a 
place where this passionate, intellectual 
fight takes place. While mainstream aca-
demia, more traditional disciplines might 
not see this as a space of value. A lot of 
times there is this commentary of ‘oh, 
they’re fighting again’. But there is such a 
tremendous value in disagreement. This 
is about so much more than ‘you’ and ‘I’ 
just not liking each other; this is about 
strategies and approaches. We have 

different roots and experiences; we have 
different ideas. Those spaces are extreme-
ly valuable. The field itself is changing 
so dramatically and so fast because it 
is constantly being reshaped by lived 
experiences. Maybe in more traditional 
disciplines there is more stability – maybe 

it’s more about facts and interpretations. 
In gender studies, movements such as 
#MeToo are the issues of today. Even if 
we are teaching the same course, the dis-
cussion will be much different, because 
it will be responding to current tensions 
and current pressures. Where will gender 
studies go, as a moving, developing field? 
It is tied to the question of challenges, 
opportunities and agency. New difficul-
ties and emerging oppressions shape the 
field. The increased flows of refugees and 
migrants is influencing this conversation 
and research in profound ways.

Do you have any final advice or best 
practices in terms of promoting inclu-
sive internationalisation, including those 
of all genders and sexualities? 
jr: One principle that I subscribe to is to 
always consciously and visibly be com-
mitted to diversity. In everything you 
do: thinking about new programmes and 
activities, keeping diversity at the front 
of your mind. Where are the women? 
Who are these women? Where are the 
men of colour? Are LGBTQ students 
participating? What about the  

transgender students, faculty and staff? 
What do we do to be accessible to stu-
dents with different degrees of abilities? 
We have to dissect the audience. It isn’t 
an add-on on Friday afternoon, it is 
every day. It has to be part of everything 
you do.  

We, in international higher education, 
are role models more than we know. 
We are shaping conversations, making 
interventions, asking questions. Unless 
you show this commitment to gender, 
sexuality, diversity, things will not 
change. We are in the position to ask 
these questions and we have nothing to 
lose. The fear sometimes is so paralysing 
that we have to push through. Being 
vocal and consciously committed, now 
and forever.

We, in international higher education, are role 
models more than we know
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